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Who Are We?
South Country Library has resided at 22
Station Road in Bellport since 1986. The
building was expanded to our current
25,500 sq. ft layout in 2002. Our dedicated
staff of 35 librarians and clerks serve a
diverse community of approx. 30,000
residents in the towns of Bellport,
Brookhaven, Medford, Yaphank and East
Patchogue.

Organizational Commitment

Organizational
Commitment

●

A Green team was established April 2019 and
includes administrators as well as members of each
department in the library.

●

An Environmental /Sustainability Policy was
approved by the Board of Trustees on December 19,
2019. It was emailed to the staff and added to our
Policy Manual.

●

The Green team designed our logo and began an
e-newsletter called “The Leaﬂet”. It keeps staff up to
date on any new initiatives or changes as well as
gives tips and reminders on going green.

●

Updates/ideas regarding sustainability are
discussed at monthly Department Head meetings,
as well as in each department.

Staff Survey Results
•

•

•

We learned that the majority of staff supports the effort to
be more sustainable and considers it important that they
work for an organization that is environmentally friendly.
We learned that our Green Team’s efforts to make
ourselves and our objectives known were successful since
90% of our staff responded “Yes”, that we have an
appointed person/group for sustainability efforts.
We learned that the staff feels we should prioritize
reducing our paper use and our energy use, as well as
increasing our green purchasing and our recycling.

Energy Use

Energy

Lighting
•

In April 2019, we switched all of our interior
lighting to LED lights. We also had an energy
audit conducted by PSEG-LI.

•

The exterior lights in our back staff parking lot
were converted to LED, with plans for our
front parking lot lights to be converted in the
near future.

•

In September 2019, motion sensor light
switches were installed in all 7 of our
bathrooms, in hallways and other select rooms
of the library.

•

Signs were put at all light switches to remind
staff and patrons to conserve energy.

Heating & Cooling

●

In April 2019 we replaced outdated
thermostats with Honeywell “smart”
thermostats and sensors in order to heat
and cool more efficiently.

●

Our HVAC system undergoes regular
maintenance and has upgraded ﬁlters to
keep it running as efficiently as it can.
We look forward to replacing it with a
more efficient unit in the future.

●

We checked the building for any air leaks
and addressed any areas that needed
better sealing.

Appliances/Equipment
●

Sleep/Standby settings have been enabled
on all of our staff computers, printers and
copiers.

●

We conducted an internal assessment of all
of our appliances and equipment. We
replaced or noted any items that need an
upgrade to Energy Star rated equipment.
Anyone involved in electronics ordering has
been reminded that purchases should be
Energy Star rated.

●

Public computers automatically shut down
at the end of the night. Printers are
manually shut down each night by staff as
part of closing procedures.

We began installing
LED lights the
beginning of 2019, the
project was completed
in April. The effects of
this, as well as our
green team efforts,
are seen in our Energy
Usage.

Recycling and Waste Reduction
General Reuse & Recycling
●

●
●

●
●

Toner Cartridges are taken to Staples for
recycling. Large electronics are recycled by
Electronic Waste Recycling in Bohemia.
Items are offered to other libraries,
nursing homes, etc before being disposed.
Labeled blue recycling bins are placed
throughout the library for clear and
appropriate disposal of paper recycling.
We work with Better World Books to donate
books we are getting rid of.
We accept used eyeglasses which are
donated to the Lions Club.

General Reuse & Recycling (cont.)
●

We partner with the Town of Brookhaven
each year to hold a recycling event in our
library parking lot. Every fall all Brookhaven
Town residents are invited to drive thru and
drop off their documents to be shredded,
any e-waste they have to be recycled and
they Sheriff’s are on hand to collected
expired or unused prescriptions medication
for safe disposal.

Paper & Office Supplies
●

●

●
●

Hand dryers were installed in
bathrooms in September 2019 to reduce
paper towel use.
In 2017, Board members began
receiving tablets to review lengthy
board reports to reduce printing.
We transferred storage of all ﬁles to
Google Drive to reduce paper usage.
All computers, including patron
computers, default to 2-sided printing.

Paper & Office Supplies
●
●

●

Switched to paperless payroll in
January 2020.
We changed our method of tracking
librarian interactions with patrons
from a paper daily sheet to an online
Google Form.
We reduced the frequency that
patrons need to ﬁll out disclaimers to
cut down on printed disclaimers.

Kitchen
●

K-cup pods are collected & recycled
by library staff.

●

A water bottle reﬁlling station was
installed to discourage use of
single-use plastic water bottles. The
reﬁlling station is available to patrons
and staff. We began selling reusable
water bottles as well.

Kitchen
●

●

We set up a compost tumbler in the
back of our library by our staff
parking lot.
A “Green Tower” was built by a Green
Team member and placed in our staff
Break Room. It includes a ﬁlm plastic
tube, a pail for compostable material,
and a bin for glass recycling since our
town does not pick up glass recycling.
The dry erase board on top reminds
staff of ways they can be sustainable.

Green Purchasing
• All purchasing is centralized and staff was
reminded who to see for purchases and
that purchases will be made with our
sustainability policy in mind.
• Our cleaning company switched to green
cleaning supplies.
• We now purchase FSC certiﬁed paper
made from recycled material.
• We’ve eliminated the purchase of plastic
disposable utensils. We provide reusable
utensils and plates as well as shelves
where staff can leave their own supplies.

Transportation
•

We established a no-idling policy and placed
no-idling signs around the building.

•

Out of 38 employees, only 2 use a mode of
transportation other than a passenger car/light
duty truck.

•

We arranged a carpool survey to see who lives near
each other and would be interested in carpooling. A
couple of carpool arrangements were able to be
worked out as a result of that survey.

•

We have 3 staff members that drive hybrid vehicles.

•

Members of the staff are encouraged to carpool or
bike/walk if they are reasonable distance.

Land Use
●

Our landscaping company uses
environmentally safe products for any
treatments that are done.

●

Organic mulch is used around plants to
reduce weeds and water requirements, and
as a natural alternative to chemical
herbicides and fertilizers.

●

Our custodial staff cleans storm drains as
part of regular maintenance.

●

We maintain a vegetable garden as part of an
ongoing Young Adult project and next year
that food will be made available to the public
in our newly established Food Pantry.

Water Use
●

We had a water audit from the Suffolk County Water
Authority done in August 2020. They advised us on
ways we can reduce our water consumption, mainly
by adjusting our irrigation schedule. We will be
putting their advice into practice next summer. They
also advised us on how we can tell from our meter if
there’s any sort of signiﬁcant leak.

●

Sensor sink faucets were installed in patron
bathrooms on the main ﬂoor in March 2019. We plan
to install them on the lower level and in staff
bathrooms as well in the future.

●

Signs were put up at sinks that do not have sensors, to
remind people to minimize water use.

●

Staff has been reminded to alert a supervisor or
administrator should they notice any leaks.

Our water usage spiked
in 2018 due to a leaky
sprinkler head which
eventually burst and
caused a ﬂood in our
Children’s Department.
Our water usage went
back down in 2019.

What Have
We Learned
So Far?

●

We are fortunate to have a “green” minded staff that
wants to work towards a more sustainable future.

●

Reducing paper use is easier said than done but we
have made great strides in going paperless. It will be
an ongoing process to get staff out of the paper
mindset.

●

Our water consumption, which was not considered a
focus area by our staff, could use some work. 2018
usage was skewed by the ﬂood, but 2019 still saw
increased usage from 2017. We’re hoping some of that
is more people ﬁlling reusable water bottles!

●

Little things make a big difference! We’ve found a lot
of small tweaks (utilizing Google Forms, adjusting
irrigation schedules, powering off and unplugging)
are making a big difference in the amount of waste
we’re generating and energy we’re using.

Goals for the Future
•
•
•

•
•
•

Reduce total GHG emissions 15% by 2022 and reduce
waste 5% each year.
Have solar panels installed and/or a white roof on the
building.
Create a “Green” room/area in the library which
would include an area for our seed library, an indoor
container garden, house recycling for items such as
batteries, cell phones, etc. A bulletin board and ﬂyer
rack for information related to sustainability and a
book display rotating green themes
Continue to increase sustainability related
programming and services.
Switch the lights in the front parking lot to LED lights
to complete the transition to all LED lights.
Replace our HVAC system with a more efficient unit.

